Kjarasamningur milli {Labour agreement between)

AFL Starfsgreinafélag

og Metrostav

vegna vinnu vid gerd Nordfjar8agangna (concerning the tunneling of ,Nordfjardagong).

Um atridi sem pessi kjarasamningur ekki tekur til — gilda akvaedi almenns kjarasamnings

AFLs og SA og Stérframkvaemdasamning ASI vid SA par sem vid &. On issues other than
stipulated in this contract — the terms in AFL’s general agreement with SA and the terms in

AS[’s Agreement with SA on ,large projects” —apply.
Launatdflur/Pay: Laun eru skv. akvaedum kjarasamninga AFLs vid SA. Salaries are
according to AFL’s/SGS’s agreements with SA. Adilar hafa sett upp laundtreikning fyrir
stérf verkamanna vid gangnagerd midad vid laun 1. september 2013 og fyrirhugad
vaktafyrirkomulag og fylgir sa Gtreikningur i vidauka |. Both parties have calculated salaries
for a general (manual) worker in tunneling waork in accordance with the planned shift
program and based on salaries on the 1st of September 2013. Calculations are in appendix

1.

Launatafla almennur starfsmadur / Pay scale general worker

g
&
. .
Y 3 K
y o g
b & g
g ¢
o
£ 1 g =
= u‘? & (3 £ ..g,g
& i v 4 7 b4 g
i3 [ = r & 3 ~
~ = = b E & ® AN
g N © %) W % =
3 & ; ; . £ oy ¥
S v & F & 4 7 3
> ¥ e & S N ] )
2 = = T by R = £ )
£ g o FUY 5 £ = 3
g £ § §Fu§F ¢ $ 5
Taxti / hourly rate S & = =¢ = b3 & 5
13 - byrjunarlaun/beginner 1.224 1.469 1983 ¥ 2359 2.350 2.644 3.501 25.459
13- 1 4rs reynslaf1y seniority 1.235 1.482 2.000 2.297 231 2.667 3.531 25.684
13 - 3ja dra reynsla / 3 y seniority 1.246 1.495 2018 2317 2392 2691 3.563 25.911
1257 1508 2036 2.338 2413 2715 3.595 26.143
1522 2.054 2.359 2435 2.739 3.627 26.377

1.268

Fridagar - rauBir dagar greifiast ef unnir eru med 12 timum & dagvinnulaunum og 12 timum a yfirvinnu.

13 - Sdra reynsla / 5y seniority
Holidays - "red calender days” if worked - are paid with 12 hours on daytime pay and 12 hours on overtime

13- 7drareynsla / 7 y senlority

Ath.
Obs.
i 10% allowance on regular monthly pay - i.e. 173,3 hours on daytime pay
" 10% &lag vegna fjarlzzgfar vinnubuida fra péttbyli grelBist ofan & regluleg manadarlaun - p.e. Dagvinnulaun
Ath/ATT Launataxtar taka breytingum skv. dkvaBum videigandi kjarasamninga. Heildarkjarasamningar eru lausir 30. névember nk.
Hourly rates are subject to change according to appropriate agreements.
Next renewal of General Labour Agreements are Nov. 30th.2013
3. IGnadarmenn taka laun skv. videigandi kjarasamningi og vid laun peirra bzetast sidan alog
sbr. Storframkvaamdasamning. Tradesman/craftsmen receive salaries according to
é f/Jj)
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appropriate general agreements — with bonuses according to the ,Large Project

Agreement, AS[/SA”.
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Taxti / hourly rate Q & = £ = b3 P S
byrjunarlaun/beginner 1.555 1.866 2.519 2,359 2.986 3.35% 4.448 32.346
14rs reynsla/1y seniarity 1.594 1.913 2.583 2.966 3.061 3.444 4.560 33.164
3ja 4ra reynsla / 3y senlority 1.625 1950 2633  3.023 3120 3.511 4,648 33.805
5 drareynsla/ 5y seniority 1.657 1.988 2.684 3.082 3,181 3.57% 4,733 34.464
7drareynsla/ 7 y seniority 1.68% 2.027 2.736 3.142 3,243 3.648 4,831 35.133
Ath, Fridagar - raudir dagar grel8ast ef unnir eru me#8 12 timum & dagvinnulaunum og 12 timum & yfirvinnu.
Obs. Holidays - "red calender days" if warked - are pald with 12 hours on daytime pay and 12 hours on overtime
- 10% allowance on regular monthly pay - L.e. 173,3 hours on daytime pay
n 10% alag vegna fjarlg8ar vinnubuda fra péttbyli greiBist ofan & regluleg méanabBarlaun - p.e. Dagvinnulaun
AthfATT Launataxtar taka breytingum skv. dkvaedum vifeigandi kjarasamninga. HeildarkJarasamningar eru lausir 30. névember nk.

Hourly rates are subject to change according to appropriate agreements.
Next renewal of General Labour Agreements are Nov. 30th.2013

Vaktavinna/Shiftwork: Metrostav hefur kynnt AFLi fyrirhugad vaktakerfi og félagid gerir
ekki athugasemdir vid pad. Metrostav has presented it’s planned shiftwor-system to AFL
and the union makes no objections. Fyrirkomulag vakta verfur med peim haetti ad unnar
verda 6 x 12 tima vaktir vikulega — vaktauthold verda 8 vikur og fjérar vikur heima. Shift will
be 6 x 12 hours weekly — each shifthold will be 8 weeks and 4 weeks at home. Vinnuvikan
byrjar kl. 07:00 & manudagsmorgni og lykur kl. 07:00 & sunnudagsmorgni. Work week
begins 07:00 Mondays and finish at 07:00 Sundays. Vaktaplan fylgir i vidauka II. Shiftplan is

in appendix Il.

Launagreidslur / Paydays: Metrostav er heimilt ad haga Gtborgun launa skv. hefd
fyrirtaekisins — p.e. ad Utborgunardagur verdi 12. dagur hvers manadar vegna launa
manadarins & undan. Beri pann dag upp 3 helgi eda fridag skal launagreidsla vera sidasta
virka dag fyrir 12. dag mdnadarins. Metrostav is allowed to keep to company’s tradition
and pay salaries on the 12th day of the month - for work done the previous month. Should

that day be on a weekend or a holiday — payment shall be on the last bank day before the \

12th. \,\,:)

Utborgun / Payment: bratt fyrir dkvaedi #5 skal fyrirtaekid leitast vid ad maeta 6skum nyrra
starfsmanna og greida 1. hvers manadar sem svarar 90% azetladra launa po svo ad uppgjor
bidi til 12. hvers ménadar. Despite #5 Metrostav will try to meet demands of new locally
employed workers and pay on the 1st of each month 90% of estimated monthly salary —
even though final settlement of each months pay is not until the 12th of each month.

Starfsmannafundir og fraedsla / Union representation: AFL Starfsgreinafélag mun halda
fund med starfsmdnnum Metrostav og kynna peim réttindi peirra og skyldur skv. islenskum

y



kjarasamningum og réttindi sem peir dvinna sér med félagsadild. AFL will host information
meetings with employees of Metrostav to inform of benefits and obligations in the
Icelandic work market and union benefits.

8. Launatengd gjold / union fees: AFL hefur kynnt Metrostav dkvaadi kjarasamninga félagsins
og hefur fyrirteekid heitid ad virda pa og m.a. standa full skil 4 launatengdum gjéldum til
félagsins. AFL has presented Metrostav with the unions general agreement — specially
regarding union fees and the company has promised to follow those agreements and return
to AFL all union fees according to it’s general agreements. begar samningur pessi er gerdur
eru stéttarfélagsgjold og dnnur launatengd gjold sem skila & til félagsins eftirfarandi. When
this agreement is signed the following are union dues and other salarie-based fees collected

by the union:
employee  employer
Collected by
Félagsgj. Union fee X 1% employeer
Sjukra Sickness fund X 1%
Orlofss;j. Holiday fund X 0,33%
Starfsmenns Educational fund X 0,20%
Lifeyrissj. Pension X X 4% + 8% %
Séreignars;j. Special pension X X 2+2 % Optional
Endurhafingar Rehabilitation fund X 0,13%

Sent to Stapi Lifeyrissjodur
Sent to AFL Starfsgreinafélag

{Med fyrirvara um breytingar a akveedum adalkjarasamnings AFLs og SA /Subject to change
- according to ,General Agreements betwee AFL and SA”)

9. Agreiningsefni / Conflicts: Risi dgreiningur um efni pessa samnings gildir islenskur texti
hans. Mal vegna samningsins skal reka fyrir Héradsdémi Austurlands. If there will be
conflict between parties regarding this contract — the Icelandic version is the correct one.
Disputes are to be settled in Eastern Iceland District Court.

Reydarfjordur 2. oktéber 2013

f. h. Metrostav f.h. AFLs Starfsgreinafélags

DBRAUCA  fbdest

FL Starfsgreinaféiag
60101-3090




